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Diversity Committee
for KAGRA collaboration

 Diversity
« A variety of “characteristics” of each person in a
community such as gender, race, religion, physical
abilities...etc

- Why KAGRA as a big international

collaboration need to care about diversity?
* the diversity is a strength in a community!
« Talented individuals should be able to show their
talents in science, regardless of their characteristics
* Respectful and professional working atmosphere is
actually boosting productivity because members can
actually focus on science



Our goals

* Creating a welcoming and comfortable
environment for everyone to increase the
scientific productivity

* To minimize unnecessary conflict between
different age groups, gender, career track,
cultural backgrounds, etc.



KS(C’s Ombudsperson

* Diversity 1ssues can be delicate and need to
oe handled with care

* Diversity committee will serve as
ombudspersons for the collaborators

* Serious 1ssues (discriminations, harassments,
etc) : we might recommend the collaborators
to consult with professional counselors in
each 1mstitute depending on the situation

If you see something,
say something to us!

12/5/'17



Demographics of KAGRA

Collaboration

Please answer the survey!

The fist step 1s to get data
as any other researches.

Correction: 25-29, 30-34, ... and so on

Demographics Survey by KSC %ersity committee

7

| don't want to specify * under 25 + 25-30 + 30-35 - 35-40 *+ 45-50 + 50-55 + 55-60

| don't want to specify * Female + Male + Other

| don't want to specify + Specify ( )

+ Over 60




Outreaches

Some events on personal basis
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Event targeted female undergrad
and grad students (KK)

High school science competition
judge (KK)

BNS talks for a biology lab and for
minority students in NYC (JF)

Bl ERF(
TBR. BFICECS
~OVVSHNEENED E)

1
'Y -

REAR(AVTLI v\ /ERE)

TERTEMT SCLEBRT)

S g e S T S —

ChhoNBEFES LV o?mm&?m V?LT FBERVAZREOHIRTARAY T, BLLBHOHED
BELF vV 7/ARETRALET, BREZPRAREHY. BNERALTOXY bT-7%2C D, K{UEZAH
(RRT - RFE&. FH - XX 9 9BIZ) OBNEBUTOVLRECRALRRAERDIT, BEoTIEMCLW,

— 11/13%T
B A: GEIA—L (1182 BCEEY) it I
ttp: fwoew.
H 00 ]

la/2m7u1E w omenStudent

RET; . (35 "ﬂt
"’O‘Zﬂ ﬁb&fl

u.jp (Kavii IPMU 538 )

12/5/'17 paEkT iPMU @ AR R



What can you do?

* Join our mailing list to start!
* Get informed: get the data and the research

* Be proactive:

* Learn about your biases, and learn how to deal with
those.

* For example,
https://implicit.harvard.edu/implicit/takeatest.html

* Discuss the 1ssue often with peers.
 Public outreaches to attract diverse students



Our next steps

 Make the survey report
 Make guidelines for the community
* Involve more people

... and more...



Contact us

Kokeyama ICRR kokeyama@icrr.u-tokyo.ac.jp
Chunglee Kim KASI chunglee. kimO@gmail.com
Shinkai Osaka tech hisaaki.shinkai@oit.ac.jp
Joey Kyoto University j.m.fedrow@gmail.com

Sakai Nagaoka Tech k_sakai@stn.nagaokaut.ac.jp
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